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MR.G N PILLAI
CHAIRMAN

Mr. G N Pillai is a distinguished and esteemed individual who holds the
esteemed position of Chairman and Co-founder at Jobstars HR Solutions Pvt.
Ltd. With an illustrious career spanning both military and corporate sectors, he
has emerged as a beacon of leadership, integrity, and motivation. His profound
impact on the organization's trajectory and his exemplary qualities make him a
revered Figure among his peers and colleagues.

Professional Background and Leadership:

Mr. G N Pillai began his journey as a naval officer, serving his country with honor
and distinction. During his tenure in the Indian Navy, he showcased exceptional
leadership qualities, strategic thinking, and a commitment to excellence that
earned him various accolades and recognition. Rising through the ranks, he not
only demonstrated his competence in managing complex operations but also
fostered a culture of discipline, teamwork, and innovation within the naval
forces.

After retiring from the Navy, Mr.G N Pillai's unwavering commitment to excel-
lence led him to the corporate world, where he co-founded Jobstars HR Solu-
tions Pvt. Ltd. His vast experience in leadership roles provided a solid foundation
for the organization's growth and success. As Chairman, he seamlessly blends his
military leadership principles with corporate strategies, effectively steering the
company towards its goals.
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Motivational Icon:

Mr.G N Pillai's unique ability to motivate and inspire individuals is truly unparalleled.
His charismatic demeanor and innate leadership skills naturally command respect
and admiration. He has a remarkable knack for recognizing the potential in each
team member and encouraging them to exceed their own expectations. By setting
a personal example of dedication and hard work, he instills a sense of purpose and
determination that resonates throughout the organization.

Ethical Values and Professionalism:

At the core of Mr.G N Pillai’'s leadership lies a strong set of ethical values. He upholds
principles of integrity, tfransparency, and fairness, serving as a guiding light for his
colleagues and employees. His ethical approach to business has helped cultivate
an environment of trust and credibility, both within the organization and among
clients and partners.

Mr.G N Pillai's unwavering commitment to professionalism is evident in every facet
of his work. He places a premium on quality, continually raising the bar for perfor-
mance and service delivery. His attention to detail and insistence on excellence
permeate every aspect of Jobstars HR Solutions, setting a high standard for others
to follow.

Role Model and Guiding Force:

As the Chairman and Co-founder, Mr. GN Pillai stands as a shining example for all
associated with Jobstars HR Solutions Pvt. Ltd. His exceptional journey from naval
officer to corporate leader is a testament to the power of determination, resilience,
and a strong work ethic. He is not just a leader but a genuine mentor, guiding his
team members to reach their full potential and achieve remarkable success.

In conclusion, Mr. GN Pillai's contributions as Chairman and Co-founder of Jobstars
HR Solutions Pvt. Ltd. are immeasurable. His exceptional leadership, motivation, ethi-
cal values, and professionalism have created a lasting impact on the organization's
culture and achievements. With a rich legacy of service and leadership, Mr.G N
Pillai continues to inspire, lead, and shape the future of the company and all those
fortunate enough to work under his guidance.
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Dr. ASHOK NARAYANAN
CVO & founder, Global CEO

Mr. Ashok Narayanan is a visionary entrepreneur and business leader who serves
as the Chief Visionary Officer (CVO) and Founder of Jobstars Group. With a strong ac-
ademic background and extensive experience in the marketing and sales industry,
Mr. Ashok Narayanan has been the driving force behind the success of the company.
His exceptional strategies and business acumen have led Jobstars Group to establish
a prominent presence both in India and global.

Education and Early Career:

Mr. Ashok Narayanan completed his Master's in Business Administration (MBA) with a
specialization in Finance and Marketing from the prestigious ISBM Nagpur. This educa-
tional background equipped him with a solid foundation in business management, fi-
nancial planning, and marketing strategies.

Professional Journey:

Having armed himself with an MBA degree, Mr. Ashok Narayanan embarked on a suc-
cessful career in the corporate world. He quickly climbed the ranks and held key lead-
ership positions in various organizations. As the country head of these firms, he demon-
strated remarkable leadership and strategic prowess that played a crucial role in el-
evating these companies to new heights.

Entrepreneurial Journey:

Drawing on his vast experience and insights gained from his corporate career,
Mr. Ashok Narayanan decided to channel his entrepreneurial spirit and founded Job-
stars Group. The company was born out of his passion for creating innovative solutions
in the field of human resources, recruitment, and talent management. Jobstars Group
quickly gained recognition for its unique approach and service offerings.
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Role in Jobstars Group:

As the CEO of Jobstars Group, Mr. Ashok Narayanan is at the forefront of driving the
company's growth and success. He oversees all aspects of the organization, including
strategic planning, management, and business development. Under his dynamic
leadership, Jobstars Group has expanded its operations across the globe and has
become a trusted name in the industry.

Leadership and Management Style:

Mr. Ashok Narayanan is known for his visionary leadership style, which encourages in-
novation and empowers his team to think outside the box. He believes in fostering a
culture of creativity and collaboration within the organization, where every individu-
al's ideas and contributions are valued. His ability to inspire and motivate his team has
been instrumental in building a cohesive and high-performing workforce.

Philosophy and Approach:

At the core of Mr. Ashok Narayanan's philosophy is the belief that the key to success
lies in understanding the needs of clients and customers and delivering solutions that
exceed their expectations. He has championed a customer-centric approach, which
has helped Jobstars Group build strong and lasting relationships with its clients.

Recognition and Impact:

Mr. Ashok Narayanan's contributions to the business world have not gone unnoticed.
His innovative thinking and strategic decision-making have garnered him recognition
and accolades in the industry. Moreover, his expertise has played a pivotal role in
transforming Jobstars Group into a leading player in the competitive landscape of
human resources and talent management.

Conclusion:

As the CVYO and Founder of Jobstars Group, Mr. Ashok Narayanan's remarkable jour-
ney from being a highly successful corporate leader to a visionary entrepreneur show-
cases his commitment to excellence and passion for making a positive impact on the
world of business. His strong leadership, business acumen, and dedication to customer
satisfaction continue to drive Jobstars Group's success, making it a force to be reck-
oned with in the global market.
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Dr. MANISH KUMAR SINGH
Director & CMO

Mr. Manish Kumar Singh is a highly accomplished and dynamic professional
with a robust background in the travel and corporate consulting industry. With a
proven track record of success, he brings a wealth of expertise and marketing
acumen to his current role as the Director & Chief Marketing Officer at Jobstars
Group. With his strategic vision and exceptional marketing skills, Manish is driving
Jobstars Group towards unparalleled success on the global stage.

Educational Background and Professional Excellence:

Mr. Manish Kumar Singh's dedication to knowledge acquisition and professional
excellence is evident from his academic qualifications. He holds an MBA in Mar-
keting and Finance, underscoring his commitment to honing his skills and staying
updated with the latest trends in the industry. This educational foundation has
played a crucial role in shaping his leadership style and approach to marketing.

Leadership and Vision:

Mr. Manish Kumar Singh's journey as the Chief Managing Director (C.M.D) of Cor-
porate and MICE Travel Consultant has been nothing short of remarkable. Under
his strategic leadership, the company has established a strong market presence,
operating through strategically positioned branches across India. The company's
impressive annual turnover of approximately 4.5 crores is a testament to Manish's
visionary guidance and ability to drive business growth.
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Strategic Marketing Expertise:

Recognizing his exceptional background in the travel and corporate consulting
industry, we associated with him as our Director & Chief Marketing Officer. In this
pivotal role, he brings a comprehensive understanding of business dynamics,
consumer behavior, and industry trends. Armed with this expertise, Mr. Manish
Kumar Singh is well-positioned to develop and execute marketing strategies that
elevate Jobstars Group's brand presence and attract a global clientele. His stra-
tegic vision is set to drive significant revenue growth and pave the way for the
company's expansion into international markets.

Driving Global Expansion:

With a demonstrated track record of success, Mr. Manish Kumar Singh's role as
Director & Chief Marketing Officer is instrumental in Jobstars Group's global ex-
pansion aspirations. The company has already established offices in the USA, UK,
Europe, Australia, Middle East, and Africa in 2022-23, with further plans for expan-
sion in other countries. Mr. Manish Kumar Singh's exceptional marketing skills and
market insights are invaluable in positioning Jobstars Group as a global player in
the HR solutions industry.

Conclusion:

Mr. Manish Kumar Singh's profile as the Director & Chief Marketing Officer at
Jostars Group is a testament to his exceptional expertise in the travel and corpo-
rate consulting industry and strategic marketing skills. With his visionary leader-
ship and proven track record, he is leading Jobstars Group towards unparalleled
success on the global stage. His extensive background in the industry, coupled
with his ability to leverage marketing strategies effectively, makes him an invalu-
able asset to the company's growth and international expansion ambitions.
Under his innovative commandership, Jobstars Group is poised to achieve new
heights in the Global competitive HR solutions market.
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Dr. ANJU KAMALAHASAN
Director & CAO

Ms. Anju Kamalahasan is a dynamic and accomplished professional who holds the
position of Director and Chief Administrative Officer (CAO) at Jobstars HR Solutions Pri-
vate Limited. With a strong educational background and a track record of dedicated
service in the human resources industry, she has made a significant impact on the
company's success and growth.

Education and Early Career:

Ms. Anju Kamalahasan earned her Bachelor's in Technology (B.Tech) in Computer Sci-
ence from VISAT Cochin. This technical education provided her with a solid foundation
in computer science and technology, equipping her with valuable skills that have
been instrumental in her professional journey.

Professional Journey:

With her passion for human resources and a desire to make a positive impact in the in-
dustry, Ms. AnjuKamalahasan began her career in the HR domain. Over the last 5
years, she has showcased dedication, perseverance, and loyalty in her work, which
helped her rise to prominence as a highly respected HR professional.

Recognition and Achievements:

Ms. Anju Kamalahasan's exceptional contributions to the field of HR and her remark-
able achievements have not gone unnoticed. In 2023, she was honored with the pres-
tigious "Youngest Women Director 2023" award by FemmeTimes Magazine, recogniz-
ing her outstanding leadership and accomplishments.

Role in Jobstars HR Solutions Private Limited:

As the Director and Chief Administrative Officer (CAQ) of Jobstars HR Solutions Private
Limited, Ms.Anju Kamalahasan plays a pivotal role in leading the administrative divi-
sion of the company. Her responsibilities encompass a wide range of strategic and op-
erational functions, including talent acquisition, recruitment, and negotiating with
client companies.
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Ability to fill vacancies efficiently and negotiate effectively with companies will un-
doubtedly drive the company to even greater heights of success and recognition.

Leadership and Expertise:

Ms. Anju Kamalahasan's leadership style is characterized by a unique blend of com-
passion and efficiency. She believes in nurturing a positive work culture that empowers
employees and encourages innovation. Her expertise in talent acquisition and her
ability to identify the right candidates for various positions have significantly contrib-
uted to the success of Jobstars HR Solutions Private Limited.

Impact on Jobstars HR Solutions Private Limited:

Under the visionary leadership of Ms.Anju Kamalahasan, Jobstars HR Solutions Private
Limited has experienced remarkable growth and success in the HR industry. Her ex-
ceptional ability to fill vacancies efficiently and her skilled negotiation tactics have
strengthened the company's position as a reliable and sought-after HR service provider.

Personal Traits:

Ms. Anju Kamalahasan is known for her relentless work ethic, determination, and focus
on excellence. She approaches challenges with a positive attitude and is always will-
ing to explore innovative solutions to complex problems. Her strong interpersonal skills
and ability to build strong relationships have helped Jobstars HR Solutions Private
Limited forge fruitful partnerships and collaborations.

Conclusion:

Ms. Anju Kamalahasan's journey from earning her B.Tech in Computer Science to be-
coming the Director and CAO of Jobstars HR Solutions Private Limited is a testament to
her dedication, expertise, and leadership capabilities. Her recognition as the "Young-
est Women Director 2023" is a clear indication of her immense potential and impact in
the HR industry. As she continues to spearhead the administrative division of Jobstars
HR Solutions Private Limited, her ability to fill vacancies efficiently and negotiate effec-
tively with companies will undoubtedly drive the company to even greater heights of
success and recognition.
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SAKEER MANARTHODIKA

CBDO and Director — Jobstars UK, Middle East & Africa Operations

Mr. Sakeer Mannarthodika is a distinguished

Mechanical Engineer from Annamalai University,

graduating with distinction.His professional journey began with
a coveted campus placement at Ford India Private Limited, Chennai

(Vehicle Assembly Plant). There, beyond excelling in his engineering role, he
discovered his passion for recruitment by successfully organizing campus hiring
programs. This formative experience ignited his lifelong commitment to building
meaningful bridges between global talent and opportunity.

Career Journey & Global Experience

From his engineering foundation at Ford to leadership across complex global
projects, Sakeer has demonstrated exceptional vision, discipline, and cross-
cultural leadership. He has spearheaded large-scale oil and gas projects in Gujarat,
Chennai, Hong Kong, China, Malaysia, Dubai, Macau, and Russia, consistently
earning recognition for his management excellence and ability to unite diverse
teams under shared goals.

Recruitment remained his central focus throughout this global journey. Drawing
on his technical insight and people-first perspective, he transitioned into
international recruitment, successfully placing professionals across GCC
countries, Malta, Hong Kong, the Middle East, and multiple regions in Africa. His
strong understanding of project execution and workforce mobility has made him a
respected figure among international employers and professionals alike.
Leadership at Jobstars UK, Middle East & Africa
Recognizing his unmatched combination of operational and recruitment expertise,
Jobstars appointed Sakeer Mannarthodika as Director — Jobstars UK, Middle East
& Africa Operations. Under his guidance, the three regional entities—Jobstars UK
Limited, Jobstars Middle East LLP, and Jobstars Africa SARL—have evolved into
powerful extensions of the Jobstars Group’s global presence.
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His leadership highlights include:

» Expanding Regional Footprint — Strengthened Jobstars’ operations across the Gulf, Africa,
and Europe, opening doors to high-value projects and new market opportunities.

* University & Institutional Engagements — Invited to deliver seminars and recruitment
workshops at prominent universities across the Middle East, promoting ethical international
mobility and employability awareness.

» Strategic Partnership Development - Forged collaborations with key employers and
government-linked entities, ensuring compliance with global standards and transparent hiring
practices.

« Operational Excellence - Introduced systems for faster deployment cycles, quality control,
and candidate experience management—hallmarks of Jobstars’ global reputation.

Recognition & Achievements

Sakeer’s leadership has not only expanded Jobstars’ global footprint but also elevated the
organization’s international stature. His vision and execution played a pivotal role in Jobstars’
Global CEO, Dr. Ashok Narayanan, being honored with the International Recruitment
Leadership 2025 Award at the IBIEA Summit in Muscat, Oman—a milestone that celebrates
Jobstars’ transformative impact in global HR solutions.

Personal Values

Sakeer Mannarthodika is widely admired for his integrity, professionalism, and deep
commitment to both people and process. His guiding principles include:

* Integrity — Upholding transparency, trust, and fairness in every engagement.

* Excellence - Consistently delivering results that surpass client expectations.

e Mentorship - Inspiring and guiding young professionals to pursue international careers
ethically and confidently.

* Vision - Driving Jobstars’ strategic expansion while fostering sustainable, responsible
recruitment across continents.

Conclusion

From graduating with distinction in Mechanical Engineering to managing multi-nation
industrial projects and shaping international workforce ecosystems, Mr. Sakeer Mannarthodika
exemplifies leadership that blends technical acumen with human understanding.

Today, as Director of Jobstars UK Limited, Jobstars Middle East LLP, and Jobstars Africa SARL,
he continues to expand Jobstars’ global operations and reinforce its position as one of the
most trusted, ethical, and forward-thinking names in international recruitment. Through his
leadership, Jobstars stands as a symbol of excellence, opportunity, and integrity across
borders.
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Dr. JOSEPHKOTTOORAN
Director & CBO

Joseph Kottooran is a distinguished professional with a rich educational
background and a remarkable career spanning 27 years. With 21 years of
top managerial experience across various industries, Joseph has established
himself as an expert in multiple sectors, including automobiles and con-
struction equipment, information technology, realty business, project devel-
opment, human resources and tourism management.

His educational foundation is solid, with a Post Graduate degree in English
Language and Literature, as well as dual MBAs in Marketing and Internation-
al Business. Joseph's commitment to continuous learning is evident through
his certifications in Behavioral Science, Industry 4.0, Artificial Intelligence,
TQM, and Machine Learning, which keep him at the forefront of industry
trends.

Joseph's achievements are noteworthy, having served as the founder Head
Admin and Finance of Infopark, Kochi, where he played a pivotal role in its
establishment. He has also held esteemed positions such as CEO and VP in
Kings Infra Ventures Limited, showcasing his exceptional leadership skills.

Currently, Joseph Kottooran serves as a highly sought-after Management
Consultant, providing invaluable insights and guidance to companies oper-
ating in India and Abroad. His expertise extends beyond the professional
realm, as he actively participates in various organizations and associations.
Joseph was an International Council Member of Y's Men International,
Director of Ernakulam YMCA, and Parish Council Member of Edappally
Church. He is also associated with the Amateur Radio Society of India and
the Global Organization of People of Indian Origin.
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Joseph's specialization lies in the domains of Leadership and Motivation,
where he leverages his knowledge and experience to inspire and empower
others. His vast knowledge, exceptional educational background, and ex-
tensive network make him an indispensable asset to any organization or
project fortunate enough to benefit from his involvement.

Joseph Kottooran continues to make significant contributions across
multiple sectors, leaving a lasting impact on the industries he serves. His
dynamic professional background and ongoing dedication to continuous
learning and personal growth position him as a valuable asset to our orga-
nization. With his expertise in leadership and motivation, Joseph is poised
to make a difference and drive success in his role as a Director, Interna-
tional Operations.

In his current capacity as Director International Operations at Jobstars
Group, Joseph Kottooran oversees and guides global operations. He Man-
ages and operates with various distinguished clients and counterparts. His
expertise to deal with international operations is taking Jobstars group as
a pioneer in Global HR solutions. Under his captaincy Jobstars group had
achieved a position in London Book of World Records.

Joseph's expertise extends to the domains of Leadership and Motivation,
where he shares his knowledge and experience to inspire and empower
others. His remarkable educational background, extensive industry knowl-
edge, and global perspective make him an invaluable asset to Jobstars
Group as he takes on the role of Director International Operations. Joseph
Kottooran continues to make significant contributions across multiple
sectors, leaving a lasting impact on the industries and organizations
he serves.

( “Building Signature In Every Move”



Mr. Jerald Johny Antony Raj
Director & CFO

Mr.Jerald Johny's journey towards business excellence began with his pursuit of
higher education. He completed his Master's in Business Administration (MBA)
from Jeppiaar SRR Engineering College in Chennai. This educational foundation
provided him with a strong understanding of business principles, finance, and
management.

Entrepreneurial Ventures:

Equipped with his MBA degree and a passion for entrepreneurship, Mr. Jerald
Johny ventured into the business world, where he has left an indelible mark. Over
the years, he has diversified his business interests across various industries, demon-
strating his ability to spot potential opportunities and turn them into successful
ventures.

Diverse Portfolio:

Mr.Jerald Johny's business portfolio showcases his versatility and adaptability as
an entrepreneur. He has made strategic investments in multiple sectors, including
manufacturing, retail, real estate, and hospitality. His foray into these industries
has been met with fremendous success, indicating his astute understanding of dif-
ferent market dynamics and consumer demands.

Astute Business Sense:

Mr.Jerald Johny is renowned for his astute business sense. He possesses the ability
to analyze market trends, anticipate changes, and make informed decisions that
contribute to the growth and profitability of his ventures. This skill has been crucial
in ensuring the success of his business endeavors.
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Risk-Taker and Opportunist:

As an entrepreneur, Mr.Jerald Johny is not afraid to take calculated risks. His will-
ingness to explore new opportunities and venture into uncharted territories has
allowed him to discover untapped markets and achieve remarkable success in
diverse sectors. He is known for his ability o embrace challenges and turn them
into profitable ventures.

Continuous Learning and Adaptation:

Mr. Jerald Johny's success as an entrepreneur is also attributed to his thirst for
knowledge and his willingness to adapt to evolving market conditions. He stays
abreast of industry trends, new concepts, and changing consumer preferences,
which enables him to remain competitive and make informed business decisions.

Vision and Future Outlook:

Looking ahead, Mr. Jerald Johny remains proactive in seeking fresh concepts
and prospects. He embraces innovation and is always open to exploring new
business ideas. His visionary approach positions him as a prominent figure in the
business landscape, and his forward-thinking mindset ensures continued growth
and success for his ventures.

Conclusion:

Mr.Jerald Johny's remarkable journey from earning an MBA to becoming a suc-
cessful entrepreneur with a diverse portfolio of thriving businesses is a testament
to his exceptional business acumen and tenacity. His ability to identify profitable
opportunities, take calculated risks, and adapt to changing market dynamics
has been the cornerstone of his success. As the Director and CFO of his ventures,
he continues to lead with vision, seeking out new possibilities and remaining re-
ceptive to acquiring new knowledge, making him a respected and influential
figure in the business world.

( “Building Signature In Every Move”



Mr. Gins Thomas
Director

Mr. Gins Thomas is a highly respected and successful businessman known for
his mentorship to aspiring entrepreneurs in Kerala. He has demonstrated that with
the right approach and determination, anyone can achieve success regardless
of their background or formal education. Despite not having a formal business
degree, Mr. Gins Thomas has built a thriving company within Kerala, becoming a
shining example of what can be achieved through perseverance, hard work,
and a willingness to take calculated risks.

Education and Early Career:

Mr. Gins Thomas completed his Bachelor's in Commerce (B.Com) from Kerala. His
educational background in commerce laid the foundation for understanding fi-
nancial principles, which proved to be valuable in his entrepreneurial journey.

Entrepreneurial Journey:

Mr. Gins Thomas embarked on his entrepreneurial journey with a determination to
succeed. He started his own business in Kerala and showed incredible resilience
and dedication in building it from the ground up.

Success as a Role Model:

Mr. Gins Thomas is not only a successful businessman but also a role model and
mentor to many young entrepreneurs in Kerala. His success story inspires and mo-
tivates aspiring business people to pursue their dreams and work hard to achieve
their goails.
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Trust in Instincts and Learning from Mistakes:

One of Mr. Gins Thomas's key attributes is his ability to trust his instincts and infu-
ition. He didn't let the lack of a formal business degree deter him from pursuing
his ambitions. Instead, he relied on his gut feeling and learned from his mistakes
along the way. This willingness to learn from failures and adapt has been instru-
mental in his success.

Application of Knowledge and Experience:

Mr. Gins Thomas used his practical knowledge and experience to make informed
decisions for his business. He applied the principles he learned from real-life ex-
periences, continuously honing his skills and knowledge as he progressed in his
career.

Perseverance and Hard Work:

Mr. Gins Thomas's journey to success was not without challenges. However, his
perseverance and hard work allowed him to overcome obstacles and achieve
his goals. His dedication to his business and commitment to excellence have
been instrumental in propelling his company to success.

Mentorship and Giving Back:

Recognizing the importance of mentorship, Mr. Gins Thomas actively engages in
guiding and supporting young entrepreneurs in Kerala. He believes in giving
back to the community and shares his experiences and insights with aspiring
business people to help them navigate the challenges of entrepreneurship.

Conclusion:

Mr. Gins Thomas's profile exemplifies the power of perseverance, hard work, and
trust in instincts. He has built a successful business and serves as a mentor to the
next generation of entrepreneurs. His journey is a testament to the fact that with
determination, learning from mistakes, and applying knowledge, anyone can
achieve success and make a significant impact in the business world.

( “Building Signature In Every Move”
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Mr. Sanjay Kuruvilla
Chief Business Development Officer

Introduction:

Mr. Sanjay Kuruvilla brings a wealth of experience and a dynamic approach to his role as Chief
Business Development Officer at Jobstars HR Solutions Private Limited. With a distinguished
career in overseas manpower consultancy and a proven track record of connecting employers
with skilled professionals worldwide, Sanjay is set to drive growth and innovation at Jobstars.
His expertise in talent acquisition, international recruitment, and HR consulting positions him
as a key asset in expanding Jobstars' reach and enhancing its service offerings.

Professional Background:

Sanjay Kuruvilla is the second-generation leader from a renowned overseas manpower
consultancy registered with the Ministry of External Affairs, Government of India. With offices
in Kochi and Mumbai and associates in major cities across India, Sanjay has developed an
extensive network and deep understanding of global talent markets. His experience spans
various industries, including construction, engineering, healthcare, hospitality, and more,
making him adept at sourcing and placing top-tier talent in diverse sectors.

Key Accomplishments:

Extensive Network: Built a broad network of candidates and professionals across multiple
industries, enabling efficient and effective talent acquisition.

Successtul Placements: Successfully placed skilled professionals in key positions within major
companies in the UAE, Qatar, Saudi Arabia, Kuwait, Oman, and other countries.

Client Partnerships: Established long-term partnerships with high-profile clients such as
Al-Naboodah, Al-Fustian, Al-Jaber, CCC, Al-Rezayat Group, and many others.

Compliance and Legal Expertise: Provided comprehensive support in navigating visa
processes, work permits, and legal compliance, ensuring smooth transitions for both
employers and candidates.

m""ﬁ\.snﬁﬁns))

Role at Jobstars HR Solutions Private Limited:

As the Business Development Officer at Jobstars HR Solutions, Sanjay's primary responsibility is to drive
the company's growth by identifying new business opportunities, building strategic partnerships, and
expanding the client base. His role involves:

Market Expansion: Identifying emerging markets and sectors with high demand for skilled
professionals.Developing strategies to penetrate new markets and expand Jobstars' geographical reach.
Client Acquisition and Relationship Management:Establishing and nurturing relationships with key clients
to understand their unique staffing needs.Collaborating closely with clients to develop customized
recruitment strategies that align with their business objectives.

Strategic Partnerships:Building alliances with industry associations, professional networks, and other
relevant organizations to enhance Jobstars' service offerings.Leveraging his extensive network to create
mutually beneficial partnerships.

Talent Pool Development:Enhancing Jobstars' talent pool by sourcing highly qualified candidates from
diverse industries and geographies.Implementing innovative recruitment techniques to attract top talent.
Market Intelligence and Trends:Providing clients with insights on market trends, talent availability, and
cultural considerations.Staying updated on industry developments and leveraging this knowledge to offer
strategic guidance to clients.

Personal Approach and Values:Sanjay is known for his client-centric approach, emphasizing the
importance of understanding each client's unique requirements and delivering personalized services. His
core values include:

Integrity: Maintaining the highest standards of honesty and ethical conduct in all
interactions.Professionalism: Demonstrating a strong commitment to excellence and professionalism in
every aspect of his work.

Collaboration: Fostering a collaborative environment that promotes open communication and mutual
respect.Continuous Improvement: Committed to continuous learning and professional development to stay
ahead of industry trends and best practices.

Vision for Jobstars HR Solutions:

Sanjay envisions Jobstars HR Solutions as a leading HR consulting firm recognized for its innovative
solutions, exceptional service, and commitment to client success. He aims to: Enhance Service Offerings:
Introduce new services and solutions that address the evolving needs of clients and candidates.

Expand Global Presence: Position Jobstars as a global leader in HR solutions by expanding into new
markets and establishing a strong international presence.

Drive Innovation: Implement cutting-edge technologies and best practices to streamline recruitment
processes and enhance service delivery.

Conclusion:

Mr. Sanjay Kuruvilla's extensive experience in overseas recruitment and his strategic approach to business
development make him a valuable addition to the Jobstars HR Solutions team. His dedication to building
strong client relationships and his ability to navigate the complexities of international hiring will
significantly contribute to the company's growth and success. With Sanjay on board, Jobstars is
well-positioned to achieve its vision of becoming a trusted partner for businesses seeking top-tier HR
solutions and exceptional talent from around the world.

( “Building Signature In Every Move”
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Ms. Sreelekshmy Palliyil
Administrative Officer

Ms.Sreelekshmy is a highly experienced and dedicated professional who
serves as the Administrative Officer (AO) of the firm. With a Bachelor of Computer
Applications degree from ICFAI, she has accumulated 18 years of expertise in the
administrative field, working across various offices and industries in India and
abroad.

Educational Background and Early Career:

Ms.Sreelekshmy pursued her Bachelor's in Computer Applications from ICFAl,
which provided her with a strong foundation in computer science and applica-
tions. Armed with her educational qualifications, she began her career in the ad-
ministrative domain, where her passion for organizing and managing tasks quick-
ly became evident.

Professional Journey and Trustworthy Assistance:

Over the course of her career, Ms.Sreelekshmy has demonstrated exceptional
dedication and reliable assistance, garnering a reputation for her impeccable
work ethics and trustworthiness. Her proficiency in handling administrative re-
sponsibilities has contributed significantly to her success in different industries
and offices.
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Recognition and Awards:

Ms.Sreelekshmy's commitment and excellence in her administrative
role have earned her recognition and accolades. In 2023, she was honored
with two prestigious awards - the "Global Icon Best Administrative Officer Award
2023" and the "Best Indian Administrative Officer 2023" by the Indian Women's His-
toric Museum. These awards highlight her significant contributions to the field
and her standing as a role model for administrative professionals.

Leadership and Guidance:

As the Administrative Officer at the Corporate Office, Ms.Sreelekshmy exhibits
strong leadership qualities. She guides the administrative wing with competence,
providing excellent career advice, efficient HR services, and well-organized
training programs. Her ability to lead and mentor others has been instrumental in
creating a cohesive and high-performing administrative team.

Excellence in HR Services and Training:

Ms.Sreelekshmy's expertise in HR services and training has been pivotal in attract-
ing and retaining talented professionals within the organization. Her approach to
career development and skill enhancement ensures that employees are
equipped with the necessary tools to excel in their roles.

The Right Fit for the Administrative Wing:
Given her vast experience, dedication, and recognition in the industry,

Ms. Sreelekshmy is undoubtedly the perfect fit to lead the administrative wing.
Her meticulous attention to detail, strong organizational skills, and ability to
handle complex tasks make her a valuable asset to the company.

Conclusion:

Ms.Sreelekshmy's journey from completing her Bachelor's in Computer Applica-
tions to becoming the Administrative Officer of the firm showcases her unwaver-
ing dedication and expertise in the administrative domain. Her trustworthy assis-
tance, recognized achievements, and leadership abilities make her an exempla-
ry figure in the industry. As the captain of the administrative wing, she continues
to steer the team towards excellence, ensuring the smooth functioning of the
organization and providing valuable support to all stakeholders.

( “Building Signature In Every Move”
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Mrs. Varsha Trivedi

Business Development Manager
Healthcare Division

Varsha Trivedi is an accomplished professional with an extensive background in academiq,
social work, and business development. As the Business Development Manager for the
Healthcare Division at Jobstars, Varsha brings over 12 years of teaching experience in
graduate and postgraduate programs and more than 15 years of dedicated social work. Her
multifaceted expertise and leadership skills are instrumental in driving the division's growth
and success.

Professional Experience
Varsha's career is marked by significant roles in both the non-profit and education sectors:

Founder and Managing Trustee, Aadhar Charitable Foundation, Ahmedabad, Gujarat (March
2022 - Present]

Varsha founded and has been leading the Aadhar Charitable Foundation, where she oversees
various initiatives aimed at community development. Her strategic planning and
administrative capabilities have been pivotal in expanding the foundation’s reach and impact.

President, Aadhar Foundation [NGO), Lucknow, Uttar Pradesh [October 2008 - Present]

In her long-standing role as President, Varsha has spearheaded programs providing
educational and legal counseling, as well as immigration advice and support. Her efforts have
significantly benefitted numerous individuals and communities, showcasing her dedication to
social welfare and empowerment.

Academic Background

Varsha's academic achievements are notable and diverse, enhancing her ability to
lead and innovate:

Bachelor of Laws [LLB), Mohanlal Sukhadia University

Varsha's legal education provided her with a solid understanding of legal frameworks
and practices, which she has applied in her roles both in social work and business
development.

T

Master of Philosophy in Commerce & Business Management, Kanpur University
This advanced degree deepened her knowledge in business management, preparing her for leadership
roles in various sectors.

Master of Commerce, Kanpur University
Her M.Com degree further solidified her expertise in commerce and business operations, complementing
her role in business development.

Scholarly Contributions

Varsha has made significant contributions to academic literature, with publications focusing on women
entrepreneurship and corporate governance. Her research reflects her commitment to advancing
knowledge in these areas, advocating for inclusive and ethical business practices.

Role at Jobstars

As the Business Development Manager for the Healthcare Division at Jobstars, Varsha is responsible for:
Strategic Growth Initiatives

Varsha identifies and capitalizes on market opportunities, developing strategic plans to enhance the
division's competitiveness and reach.

Client and Partner Engagement

She fosters strong relationships with healthcare providers, ensuring that Jobstars’ solutions align with their
unique needs and objectives.

Innovation and Problem-Solving

Varsha leverages her critical thinking skills to devise innovative solutions that address the complexities of
healthcare business development.

Team Leadership and Development

She mentors and leads a diverse team, promoting a culture of collaboration, continuous improvement, and
professional growth.

Vision for the Future

Varsha Trivedi's leadership is set to propel the Healthcare Division at Jobstars to new heights. Her strategic
insights, extensive network, and commitment to excellence are vital in navigating the evolving healthcare
landscape. Under her guidance, the division aims to enhance operational efficiency, improve patient care,
and drive sustainable growth.

Conclusion

Varsha Trivedi's multifaceted expertise and visionary approach make her an invaluable asset to Jobstars.
Her role as the Business Development Manager for the Healthcare Division underscores the company’s
commitment to excellence and innovation in the healthcare sector. With Varsha at the helm, Jobstars is
well-positioned to continue its expansion and impact, delivering exceptional solutions to healthcare
providers and enhancing the quality of care for patients.

( “Building Signature In Every Move’
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Mrs. Simmy
Senior HR Manager

Mrs. Simmy is a highly experienced and accomplished Senior HR Manager at
Jobstars HR Solutions Private Limited. With an illustrious career spanning over 15
years in the healthcare industry, she has left an indelible mark with her exception-
al skills in recruitment and talent acquisition. Mrs. Simmy's unwavering dedica-
tion, hard work, and commitment to excellence have earned her widespread
recognition and respect within the industry.

Expertise in Healthcare Recruitment:

Throughout her career, Mrs. Simmy has played a pivotal role in shaping the
healthcare sector by placing more than 10,000 nurses across various pan India
hospitals. Her unparalleled expertise in recruitment and talent acquisition has
been instrumental in building a strong and skilled workforce for the healthcare in-
dustry. Under her leadership, hospitals have been able to acquire the best talent,
ensuring top-notch patient care and organizational success.

Strategic Approach:

As a Senior HR Manager, Mrs. Simmy demonstrates a strategic approach to
human resource management. She understands the critical importance of align-
ing recruitment strategies with the overall goals and objectives of the healthcare
institutions. Mrs. Simmy's keen eye for talent, coupled with her ability to identify
the right candidates for specialized roles, has contributed significantly to the suc-
cess and growth of various healthcare organizations.

Industry Knowledge and Insights:

Mrs. Simmy's extensive experience in the healthcare industry has equipped her
with in-depth knowledge and insights into the unique challenges and demands
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of the sector. Her understanding of the healthcare landscape allows her to
anticipate workforce needs and proactively address talent gaps. Mrs. Simmy
stays up-to-date with the latest trends and developments in HR practices,
enabling her to implement innovative solutions that foster a positive work cul-
ture and boost employee morale.

Mentorship and Leadership:

Beyond her professional accomplishments, Mrs. Simmy is also known for her
mentorship and leadership qualities. She actively supports and guides her team
of HR professionals, fostering a collaborative and empowering work environ-
ment. Mrs. Simmy's leadership style is marked by approachability, empathy,
and a genuine interest in the growth and well-being of her team members.

Commitment to Excellence:

Mrs. Simmy's commitment to excellence is evident in her track record of success
and the lasting impact she has made on the healthcare industry. Her meticu-
lous attention to detail, combined with her ability to think strategically, has con-
tributed to the success of countless recruitment drives and employee retention
initiatives.

Conclusion:

Mrs. Simmy's profile as a Senior HR Manager at Jobstars HR Solutions Private
Limited is a testament to her exceptional expertise and achievements in the
healthcare industry. With her unparalleled talent acquisition skills, strategic
approach, and commitment to excellence, she has played a vital role in build-
ing a robust and skilled workforce for various pan India hospitals. Mrs. Simmy's
contributions have not only benefited the healthcare organizations she has
served but have also positively impacted patient care and the overall success
of the healthcare sector. Her leadership, mentorship, and dedication make her
a valued asset to Jobstars HR Solutions Private Limited and an inspiration to HR
professionals in the industry.

( “Building Signature In Every Move”
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